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B REEEILZ ICE and Your Business

EAHREEEHE, Tﬁﬁ%&*ﬂiﬁ%ﬁl#ﬁt,ﬁ% (ICE) E AN B T{EZ AT R, &
HIRER, B B TETHRER SN, E—HEREE,

/N H @& i EAFA A &35 Public vs. Private Areas

XEBREBANER (CE)NWBEANEG, BFHA, EEAGREENLIKE
18 (B anpE IE s BRI ER = =18 , ICE agents can enter public areas of your
business (e.g., customer areas of a store or restaurant) without permission.

AEIEHRBETEEERNEERS, ICE RFEATAANESE (FIINPBAZE. B
E. =) . ICE cannot enter private areas (e.g., offices, kitchens, storage
rooms) without either your consent or a judicial warrant (signed by a judge).

T f### FZE S Understanding Warrants

EXEBREEHAPER (CE)TRESHTTREENEES. CHEERE
EREERTUREHEY BHLEFIERST LEEE RN AR S E
BEIMMA, NERE, BETES, ICE may present different types of
warrants. You have the right to ask to see the warrant and verify its type.
Always verify that the warrant has your business address or a specific
employee's name. If not, you do not need to comply.



o ITHUEZE (1-200 ¢ 1-205 &18) : HEBEB E X BHAMZESE (ICE)
= BRBEPHEABREREZEALARZER,
Administrative Warrant (Form 1-200 or 1-205): Issued by ICE
and DOES NOT give them permission to enter private areas
without consent.

o FEHEDN HERER HEEEE TRFWEASEARA
[ 15 , Judicial Warrant: Issued by a court, signed by a judge
and DOES grant them access to private areas.

MEBRMER (ICE) HRITEHERS, G HEATL N EE, If
ICE presents an administrative warrant, you can refuse entry to private
areas.

THREERBE ARSI EA 2RISR, INRERFEM, 5
37 BT 8% fiF 1R 1R Iz FEEL R . You have the right to consult with an
attorney before providing any information or access. If you do not have
an attorney, call the county rapid response hotline immediately.

JE ¥ BHEFIF1E F Employer Rights and
Responsibilities

BRIEBRBIER (ICE)FEAMNBIERRET, B2ERFAFMITEAN
A N[Z1E , You are not required to allow ICE into private areas unless
they have a valid judicial warrant.

BRABESRERRS, GEFRMEKSE I &, You are not
required to provide records or employee information without a
subpoena or judicial warrant.



ETH#F (EmBRE 2 A Employee Rights
(regardless of immigration status)

ETEFOREXEBRERBHEMNER (ICE BAREBRRES»HMEE. BETH
FERERE I ERIE 512 AT, Employees do not have to answer ICE's
questions about their immigration status. Employees have the right to
remain silent and request a lawyer.

REENZ NMEBRHEABEALE TAREZ LN, RAEFES
#% A 2R # {4t 4. Above all workers should not run if ICE enters the
business as this could be used against them.

NRZEHER (ICE) A 8 37k EEH: What to Do if ICE
Arrives

o RErmEE ERMMETHMHER, LHARMMMAREREERS.
THERESIRAMAGEZEBREIERS (ICE) AEWER
&), STAY CALM and ask for their identification and if they have a
warrant. You have the right to record or have someone else
record all interactions with ICE.

o FLERERER (BhE. MIGM A . EMUKFTRIFTHAMIER)
Document the encounter (video record, get names, badge
numbers, and what is said or done).

o RERENERITERERSERREARER. WRFAL, EEMEE
RS20, 1N B A , Verify whether the warrant is
administrative or judicial. If you can, prevent entry until an
attorney can review the warrant.

o MEZARIEEET, RAILUEEEATLANZE, RA]LIER %A
HEMNTEEES, BFIFREEZE. "If no judicial warrant is
provided, you can refuse entry to private areas. Say "We do not
consent to a search without a signed judicial warrant.

o 37 BNEAHKEZFF IR E Iz FEELER . Contact the county rapid response



hotline immediately.

B #mikRiEE;EE Employer Preparedness
Checklist
O THRIEEALEZENER, G EEEERPER (ICE) ABEETRIGFMEE 2
EE—RIKRE ICE s #;5 A B &1, Learn your rights as a business and develop a

plan should ICE arrive at your property. Designate an authorized representative to speak
with ICE or law enforcement.

O H2REBTETHEI FETRAEBRWERRETHHMER
1B B#EF|, Train all staff on procedures and their rights during
an ICE raid.

O MBIy 4I&Fk Distribute red and yellow cards to staff

O AE TN “MEEMEREIR Print Know Your Rights Posters
for Staff

O ErrE A AZERESIEN“FA N "B EE . Print PRIVATE signs for all
private spaces
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